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" Reveals a Deeper Problem
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...a combination of emotional exhaustion,
depersonalization and low personal
accomplishment caused by the chronic stress
of medical practice.



Drained,
cynical,
unmotivated



What are some
remedies you have
heard to mitigate
burnout?







“To worry you need to
be in the future, to
regret you need to be
in the past.”

Chade-Meng Tan






Balance isn’t
the goal but a
means to
achieving the
goal



Job - something you GO to
Vocation - something you're CALLED to
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Dr. Lorna Breen

Died from self-inflicted
Injuries




Level of
e




oughts among

'.‘:- 4h
b

hy ‘ll 3 ‘! -

skovich M, Kaups K, Balch C, et al. The prevalence of alcohol use disorders

ong American surgeons. Arch Surg 2011;147:168-74;

Shanafelt TD, Balch CM, Dyrbye LN, et al. Suicidal ideation among American

surgeons. Arch Surg 2011;146:54-62




Medical #
\ Errors X\




Medical
Errors

250,000
deaths/year



Medical
Errors

Doctors suffering from Burnout, specifically
depolarization, have a

50 %

higher chance of committing medical errors.



Organization

Annual Financial Impact on US Healthcare
System
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What kept you at
your
organization?




If money is the only reason your
employee stays, then money is the
only thing it will take for them to
EEVED
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.\ Reminds us of our Purpose




Amazon Discount for all
Participants
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